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Was denken Sie?

* Der Hochofen wird
jeden Tag abgestochen .

* Die OMYV ist ein
borsennotiertes
Unternehmen.

e Der Vertrag wurde
gestern abgeschlossen




typische
haufige
authentische

Wortkombinationen

Kompetenz
Klarheit
Geschwindigkeit

im Umgang mit Sprache



effizient
iIndividuell

nachhaltig

Sprachenlernen 4% Leben



drag & drop

Instructions:

Drag the words into their correct places in the texts.

Enough data to sink a tanker. Ninety-eight percent in reserve,
Know the data from memory. Make it clear that you have
done a I:l amount of homework, even though you are

Alternativen finden

Instructions:
Read through the scripts of the interviews and find the phrasesjlexical chunks that with the following meanings. Write your answers in the boxes.

KRISHNA SRINIVASAN | guess given thewaywe ~ CARLO DESTEFANIS | dare say it's, big company

OLGA BABAKINA  For me the size of the company

Check

Instructions:

exhibiting but a tiny| lude to the tons of research
that are available. Offer one-on-one briefings if desired.

Tom Peters, management guru

You can't say everything in your talk. Many presenters include everything under
the sun in their slides just in case’ or to show that they are ‘serious people’. It is
common to create slides with lots of text and detailed charts because the slides will
alfo hsaleave-behind document. Big Instead, prepare a detailed
document for a handoutarjd  the slides simple. And never distribute a printed
version of your slides as a handout. Slides are slides. Documents are documents.

Attempts tomerge theinin what [ call the ‘slideument’.

Carr Reynolds, presentationzen.com

‘ keep H result HﬂaggevingH serve H fraction H mistake |

Lucken fullen

Listen to the description of the business cycle again and complete the gaps with the correct words to form lexical chunks.

P 000/ 210 s— o

1. The business cycle is the fluctuation of gross domestic product areund its natural rate.

2. let's take o closer‘

3. There is an increase in pnsil'\ve‘

4. Economy reaches a ‘

5. Demand of goods & services ﬁlarts|

|0|t what a business cycle really is.

‘ point where maximum limit of growth is

| rapidly.

6.| ‘supplym the market causes prices to fall.

7.Thereisa mmmensurdle‘

8. Extensive ‘ ‘

9. Production and employment rise, new‘

Check

‘in unemployment.

of national income and expenditure.

are made.

‘ indicators such as employment, income, output, demand and supply of goods & services.

are, or the way | am, it actually doasn’t matter
whether I'm in a big or a small company. What
matters is, who am | going to work with? 50 if

| have five people who are probably extremely
different, or extremely similar, at the end of the
day, as long as | enjoy working with them, and
the basic security of supporting your family is
assured, it doesn't matter which company I'm
in. Problems, nice people — It doesn't matter
anything else

Speaker 1 - Krishna:

or a small company, it depends at what stage
even you are in your career. For instance, should
| give an advice | dare say for somebody who
has just left university, working fora whileina
big company can be a very gocd opportunity
because they will form you, you will learn

what are the best practices in the sector. But
probably after a few years — I don't know, four
or five years — everybody has to find his own
way, because they think that they ... in my
opinion, big companies and small and medium
enterprises are quite different in their mentality.
In big companies, probably, politics can be
mote impartant, because you are actually

a number within, you know, a large pool of
people, it's hard to differentiate. In asmaller
company maybe it's more & hands-on approach
where you have more, it's required more an
entrepreneurial style, sa | think that everybody
has to find his own way according to his liking
basically.

I. to like to work with someonel

Speoker 2 - Carlos;

I great chance | )

2 a big group of peoplel

3. a practical way of doing something ‘

Speaker 3 - Oloa:

1. principles a company believes in |

2 implement new changes ‘

doesn’t really matter. Most important is the
culture, so even if you are a small company or
a big company, if you don’t have the shared
values with your colleagues, or if nobody
understands what is the company’s culture,
nobody has a common vision, then it doesn't
really matter. So the most important is the
culture, and that everyone in the organization
understands what the company is trying to
achieve over the short term, over the long
term, and everyone shares the same corporate
values. Of course small companies have more
challenges in proving themselves as successful
businesses. Big corporations, of course, an
the other hand, are not that flexible, so it's
more difficult for them to adopt new changes,
and maybe to incorporate some creativity and
innovation, so @ balance in between all those
issues, | think, is the key.

Sprachbausteine finden

Check
Information nStRictens:
 Flag
question
£ Edit 1. faced
question 2. addition
3. hand
4. sense

5. prerequisite
6. terms
7. opposed

Re-read the text on page 101 of your book and find the lexical chunks that include the headwords given below.



“Why don’t teachers
come up with such things [Sprachbaustein System]

it they know they exist?

[...] if you learn a foreign language,
you need the teacher to teach you
how to do it,
not just learn the words.
Learning a language 1s much more

than just putting one word after another.”
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